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73 ' - T Sec. 4100

(4105, Neu-Covernment | A(:ih(l;‘

§ 3531, Rerulations
The President may preseribo regnlations necessary to carry out this

' ﬁubllnptv aned section 5513 of this title and to protect and assuro

tho retirement, insuranee, leave, and reemyp Io_‘,xm'nt ricids and such

cother simtlar civil service employment vights as he f inds Jppmpm o,

The regulations nay prov ide for the exe lu zion of emplayees frem the
application of this sabehapter and seciion 3313 of this title on the
Lasts of the nature and type of cmployment inelnding exeepied
appointiments of « mnhu(mml or policy-determining ch Al‘uf(‘h or
conditions pertainine to the cmployment including  short-term

appointiments, sea-onal ae inl(-‘.‘lnir‘-('nt emploviment, and part-time

employment, (Pub, F.. 80551, Sept. 6, 1966, 80 Stat. 151.)

Subpart C—DImployce Performance
. CHAPTER H-~TRAINING
Lrc,
4101, Deflnitions.
4102, Lixceptions; Precidentinl authority,
4100, Fastaldishizaent of fradning )_»ro"uuus.
4104, CGovernment faniiities ;) use efl
A uve of.
41045, Nouw-Covernmeni tueilitivs; amouwut of training Hmited.
4107, MNen-Government facilities; restriefions,
4108, Lmployee acreetivings ) verviee after training.
4100, lixp s of iraining. .
4110, it 5 of stleaan it meetings,
4111 Sfeon e twards, and other paymants,
4118, Alvorpudoa of coiwitiin fmels gavailiable,
4113, Ageney review of tradoin needs § angual program reports.
4114, Nun-Ueve-nment fzeilities; review of training prograwms,
4115, Collectior ¢f traiuing information,
4116. Praining oregram assistance,
4117, Adwminiat-ation,
4118, Ilegulatioas
§ 4101. Defini ions

For tho pury ose of this chapter—
(1) “agency™, snbject to section 4102 of this title, means—
A) an Fxecutive depariment;
B anindependent establishment
C" a Gov mmnmt corporation subject to sections 846-5562
or 85(-85Y of title 31,
D the Libravy nl Congress
I the Governinent P'r mtm«y Office; and
I7. tho government of the District of ( Talumbia;
(2) “unpluu “ subject to section 102 of this title, means—
(A) an individnal mym]mvd inor under nu ageney; and
(B) a commicxioned oflicer of the Environmenial Science
Services Administration;
3) “Government!™ means the Government of (he United States
and the government of the Pistrict of Colunibin;

(4) “ ll.umn«r’ means the process of providing for and madting

available toane mpluwu, and placing or enrolling the anployee in,
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Sec. 4102 o e e

o planned, prepared, and coordinated progrann, comse, currien-
T, subject, system, or routing of instraction or education, in
seientific, profe tonal, teclodeal, mechaniead, trade, clerienl,
fiseal, administeative, or other fields which ave or wiil be diveetly
related to the performanee by the employee ol ofiicial duties fov
tho Govertnent. in order to merensc the knowledge, proficiency,
ability, skitl, and quadifications ot the employes in the perform-
aneo of cifivial dities;

B) “Government faeility™ mieans propoerty ovwned or substan.
tially centrollal Ty the Goveroaent and the serviees of auy
civilian and wmilitay perconnel of the Governaent; and

6) “non-Govermnent facilioy™ nieans—

SR (A) the covermment of a State or of o territory o Posses-
ston of thes United Miudes including the Commonwealil of
Pucrto Rico, and an isterstate governmentad organization,
or a mnit, subdivision, or instrumentality of any of -the
foregoing:
(3) a forcign government or international orcanization,
or instrumwntality of either, which is designated by the
Presideni as ehigible 1o provide fraining under this chaptery
(C) u medival, seientiice, technienl, edueational, rescarel,
or professional institution, foundation, or organization;
(D) w business, conuacreidd, ov industrizl i, corpora-
tion, partnership, pioptictorsiip, ov other Greanizafion?
(1) individuals o.her than eivilian or sutlitary person:l
of the Gavernent; tnd
(1) the ervices and praperty of any of the foregoing
furni-hing the training,
(Pub, To. 89501, Sepk. 6, 10GH, 50 Sl 452, waended Pub. T. 00-203,
Elle TL,§ 221 (u), Dev. 16, 1967, 51 Stat, 612.)
§ 4102. Excentions; Presidintial authorily
() (1) This chapter dagsnotapply to— ,

(A) a corporation suparvized by the Favm Credit Adiministra-
tion if private interests cieet or appoint a member of the board of
direclors;

B) the Tennessee Valley Anthority tor

(C) an individual (except a commissioned oflicer, of the Inn-
vironmentul Science Services A\dministration) who is a membor
of a uniformed service daring a period in whieh he is entitled o
ay under section B0 of title 37,
(L’r)) This chapter (except sections 4110 and 4111) dees not appey
{0 .

(A) theForeion Serviee of the United States; or

(B} an individual appointed by the President (exeept a Post-
master), unless the individgal is specifically designated by the
President for training under thisehapter, o

(b) The President,at any tine in tic publicinterest, may—

(1) except an azency or part thereol, or an cmployee or group
or class of employees therein, frony this chapier or a provision
thereof (except thissection) jand

Al
s
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75 : Sec. 4105

{2} withdraw an exeeption made under this subsection,
ITowever, the Tre-ident iy not except the Civil Rerviee Connais-
sion from a provi-ion of tHits chapter which vests in or hoposes on the
- . Connni==ion a [naction, duty, or responsibility converning any matter
except the establi=himent, operation. and maintenanee, in fhe same
capacity s other neeneies, of fraining proreans and plans for s em-
Plovees, (Duby T sie00 00 Sepr, 6 1066, 89 Stad, L35, anended Pub, 1o
00-R3, 8 1(1). Sept. 11, 1067, 21 Stat, 196.) '

§ 4103, Esfablishment of training programs
In order to jnerease econotny and eificiency in the operations of the
acency and o ratse the stadards of performanes by employees of their
oftiein] Quties (o the naximum po=sible level of proficicnes. the head of
each ageney, in conformity with thiz chapter, shall ezfablizh, operate,
and maintain o program or prostams, and a plan or plans thereunder,
for the training of emplayvecs fn ov under the ageney by, in, and
through Government faeilities and non-Government faciiities. Jach
program, and plan therennder, shall—--
< (1) conform to the principtes, standards, and velated requive-
ments contdined in the tegalations prezevibed under soction 4118
of thistitly; -
~(2) proevide for adeguate adminizteative control by appropriate
authority ; and
(3) provide for the encowragement of self-trainive -y em-
vloyeea b wenns of appropeiste vecoguition of reenltaut increoses

m prolici ey, sicill, and capaeity.

Two or more roencies Jointly may operate nuder a training program.
. (Pub. L. 89-004, Sept. 8, 1065, &0 Stat. 153.)
§ 4104, Goverament facilities; use of .

An agency prooram for the training of emplovees by, in, and

through Govermunent facilities unded (his chaypter shall—

(1) provide for trainine, insolar as practieable, by ing and
through Govermnent lacitities under the jurisdiction ov control
of the ageaey;and
©(2) provide for the muking by (he ageney, to the extent neces-
sary and appropriate, of agreements with other agencies in any
branch of the Government, an a reimbuisable basgis when requested

. by the othoer agencies, for-—

‘ (A)Y w=e of Government Taeilities under the jurizdiction or
control of the other agencies in any branch of the Govern-
ment 3 and

‘ (B) extension to employees of the ageney of training pro-

grantiof otherapeneies.
(Puh. 1. 89-551, Sopt. 6, 1166, 80 Stat. 131
§4105. Non-Government facilities; use of
(a) The liead of an agency, without reward to section 5 of title 41,

may make agreements or ofher arrangenents for the teaining of eme-
ployees of the ageney By in, or through non-Government facilities
under this chinpler,
(b)Y An ageney program Tor the training of employees by, in, and
through non-Government facilities under this chapter shall—

iy
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Sec. 4106 76

(1) provide that inforraation coneerning the seloction and as-
“sighent of employees for training and the applicable training
Tdtations and resteic tions be made available to employees of the
agency 3 iud

(2) give cotsiderarion to the needs and vequirements of the
ageney i reerwdling: and retaining seientific, profesional, tech-
nealyand admini-traiive cnplovees,
- (e} Inorder to profect the Governmen! concernine payment and
reimbursemient of trainiug expenses, each aseney =hall presevibe sueh -
regulations ws it constlers neecssary (o hplelaent the regrulations
prezevibed wnder vection H118(x) (8) of this title. (I’ub. 1. 80-551, <
Sept. 6, 1966, 80 Sa, 151) o
§ 4166, Non-Gouvernment facilities; amount of training Hmited -

(2) 'The traiving of eiaployvees by, b, and through nen-Government
facilities under this chapter is subject to the following Miniwations:

(1) The number of muan-years of training for an ageney in
fizcal year my not exveed 1 pereent of the total manbor of man-
yearsol civilinn emploviment Tor the novney in the same fizeal year
“as divclosed by the ageney budget-estimales for the year,

(2) Ancwployee having dess Una 1 vear of currend, continuams |
civilian cervice is not eligible for Gaining unless the head of his
ageney  determines, wnder vegnbuticns presevibed  under  sec.
tion H118 of this title, that (rabiing for the cmplover is in the .
publicintovest, 4

(3) “he time spert by an onprayes in fraining inay not exeeed b
1 year in the first 19-veuwr perins amd in el sitheequeni, 10-year
period of his continious or non-continious civilinn <orvice i the

Government, ‘ ' o
The Civil Service Commission may preseribe other mitations, iu .
accordance with the provisicns wid poarpose: of this chapter, concern-
ing the time which may be spent v ar clpioyee i {rainmng,

(L) On recommendation of the head of an ageney, the Commisston
may waive, with respeet to that agency or part thereof or one or 11ore
employees therein, all ov any of the limiiations covered by subsee-
tion (a) of thizsection, if the Commis fon defermines that the applies-
tion of all or any of the lmitalions thereto is contrary to the public
interest, The Commission, in the pnb e mierest, may veimpose all or
any of the limitations so waived. (Pub. L. 59551, Sept, 6, 1966, 80 Seat,
434.)
§ 4107, Non-Government facilities; resirietions : . .
(a) Appropriations or other funds available to an ageney are not
available for payment for training an employee— 4

(1) by, i, or through a non-Government facility whieh teaches
or advecites the overthrow of the Govermment of the United
States by foree or violenee: or

(2) by or through an individual concerning whon deformina- ‘
tion has been maude by a proper Governmeit adminisi rative or
investigatory authoricy that, on the hasis ofinformation or evi-
dence developed in investigations and provedures authorvized by
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*
s Tixeeutive order, there exists a reasonable doubt of his loy-
“athe United Stales,
< ehapter does ot aulhorize Gaining an emplayee by, in, or

H non-Covernmuent. fucilily a \uh\ antial p‘ut of the activities

i oenrrying on propaganda, or otlierwise attempting, to infiu-
sislation or
particips wing ov intervenine, inel uhnﬂ ]mu it uu'rr or dis-
cingr st 1(0111(”11 cina political canapaien on behadfof o candi-
ot }m’;! ¢ ofliee
s el 1])t(~' does “not snthavize the seleetion and s sigmment of
e fortrainiug byl iy or throngh o pon-Gover rinsent farility,
“ment o1 el ﬂn somnent of the easts of traningr, for—
the pur pose of providing an opportunity to an (m slovee Lo
an academic degree in order to qualify for apy poinment to
Heular position for which the acadentie degree is a basic
ement; or
U.o sole purpose of pmmlmn an opportunity to an em-
o om AT O5e OF O EC 1e aru\mm (Iwmws
3-55 L, Sept. 6, 1966, S0 Stot,

i sployee agrecracnis) servie miu training
. Qmp,o o cnhuc\l for freming by, in, or thr mnu a ioh-
i ~ad faetlity umm fhis ch: nz(\ r ol :41 agree in web ing with the

it before assicunent (o ty mmn thiat he will-—
tonfm' e 1 the sevvice of bis agenecy after the end of the
g perio ! fora pa I')(l af lenst O.J\ul to three thees the length
*irainirg p"iwd unlees he iz involuntarily revarated from
\lcuo! Dis ageney ; und
pay to the Goversent the amount. of the a'ditional ex-
s ineurred by thie Government in connection wivh his train-
Jhe is vol m[..ul\ separated from the service of his agency
s the end of the per iod for hich he has agreed to continue
sorvice of his ageney.
o payment agreed to under gun\octlon (2) (2) o this section
: Em requived of an empleyee who leaves the sorvice ni his
wenter irto the serviee of another ageney in avy branch of
smuent unless the head of the agency that an’hovized the
sotifies the cm%)ln\ ce before the effective date of his enirance
~rvice of the other ngeney that payment will be re uired wider
BN
an _ctupleyee, exeept an employee relieved of i bility under
@ (b) of this scetion or section +10:2(b) of this sitle, “fails to
aoxecmont to pay to the Governnent the additienal expenses
w\ the Governnent. in conneetion with lis L aming, a swm
e amount of the additional expenses of (raininy is recover-
. o (m\(mmm}i from the employee or his estate by—-
iosetoll ugninst acerued pay. compensation, wmount of re-
sent: cu‘dlt or othoer amount due the employee from the Gov-
by and

<
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Sec. 4109 ” ' 78

(2) such other method as is provided by law fov the recovery
of mmounts owing to the Government. )
The head of the wreiey coneerned, wnder the reeulations preseribed

under section 4115 of this tithe, may waive o whole or in part a right
of recovery under this subsection it 1013 chown that the reeovery would
be aminst quity wd cond conscience or arninst the publie interest.
(Dals, T2 §9-03 1 Sepl. 6, 1966, 80 Stak. 135.)
§ 4109, Jiapenses of {rainine

(=) The head of nn ngeney, under the régulations preseribed under
seetion 1118(a) (8) of thistivle and from approprintions or other funds
availzble to the apeney nay-——

(1) pay adi o v part of the pay (exeept overtime, holiday, or
night digferentiai pay) of an ciployee of the ageney selected and
assigned for trniuing under this chapter, for the period of tramn-
ing;and

{(2) pay, or reimhurse (he employee for, all or o part of the
necessary expenees of the {raiving, withont regurd to section 529
of title 51, including muoug e expenses the necessary costs of—

(A) travel und per diem instend of subristenee under sub-
chapicer T of ehapter 57 of this title oy, in the caze of com-
missioned offcers of t
Adminisi ration, seetions 40
Travel Reculations fort

Tonvironmental Seience Services
£ aud 403 of title 87, and the Joint

o s Tniformed Servicess
(B) transporiation  of immediate  family, hounsehold
. oods and prreonal eifeets packing, crating, teroporarily stox-
g 4 wapacking under sectinn 572l of this ritle

or, in the cise of commrizsionard oflivers of the Environmmrontal
Scionce Services Adnanisiration, seations 106 und 400 of fitle
87, and {he Joint Travel Dlegnlations for- the Uniferued
Services, when the estinnted costs ox transportation anc re-
Tated sem jees are less thon the estinmted aggregate pev diem
payments for the period of training

. (C) tvition and matrieulation fees:

' (D) by and laborafory serviees;

(1) pureliase ov rentrl of books, materinls, and supplies;

and

(F} other services or facilities diveetly velated to the train-
: ing of the employee.

(b) The expenses of training do not include membership fees ex-
cept to the extent that the fee is a pocessary cost direetly related to the
training itgelf or that payment ol the fee i3 a condition precedent to
andergoing tho training, (Pub. 1. 80-544, Sopt, 6, 1966, 80 Stat. 426,
amended Tub. T 90-83, § 1(4), Sept. 11, 1967, 81 Stat. 196.)

§ 4110. Expenses of nitendance at meelings
, Appropriations available to an agency for travel expenses are avail-
~able for expenaes of attenaanee al meet ings which are concerned with
the fanetions or activitios for which theappropriation ismadeov which
will contribute to mproved conduct, supervision, or management of
the functions or aclivities. (Pub. 1. 89551, Sepl. 6, 1966, 80 Stat. 36.)
2

L3
:
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79 Sec. 4113

§ 4111, Acceptance of contributions, awards, and other paymenis

() To the extent authorized by reculation of the I'resident, con-
tributicns and wwards ineident to training in non-Governnient facili-
ties, and paynient of travel, subsistence, and other expenses ineident to
atlendance at mectings, may be made to and aecepted by an employec,
without regard to seetion 200 of title 18, i the contribi ons, awards,
and payments are made by an organization determined Ly the Secre-
tary of the T'reasury 1o bs un erganization described by section
501 §C) (8) of {itlo 26 which is exempt from taxation undor section
501 (a) of title 26,

(b) When a contribution, award, or paynient, in cash or in kind, is
made to an employee for travel, subsistence, or other cxpenses under
subzection () of this seeiion, an appropriate reduction, under regu-
lations of the Divector of the Durcuu of the Budget, shiull be made
{rom payment by the Government to the craployee for travel, subsist-
once, or other expenses incident to trainiug in a non-Government faeil-
ity or to sttendance at a mecting, (Pub. L. §9-554, Sept. 6, 1066, 80
Stat, 437.) -

§ 4112, Absovption of cusis within funds availahle

(a) The Director of the Bnrean of the Budget, to the extent he
considers practicable, shail provide by regulation for the absorption
of the costs of the training procrams and plans under th's chapter by
the respective agencies from applicable sppropriations or funds avail-
able for each fiseal year,

' (b) Subscetion (a) of this section may not be held or considered
to require—

(1) the separation cf an individual from the service by redue-
tion in force or other personnel action; or

(2) the placement of an individnal in a leave without-pay
statuz.

(Pub. L. 89-551, Sept. 6, 1966, 80 Stat. 437.)
§ 4113, Avency review of training needs; annual preoram reports

(a) The head of each ageney, at Jeast onece every 8 veurs, shall re-
view the needs and requirernents of the agenecy for the traning of em-
ployees wnder its jurisdiction. The Civil Serviee Commi lon, on re-
quest of an agency, may assist the ageney with the review, Informa-
tion obtained or developed in a review shall be made available to the
Commission at its request.

(b) Each agency shall report annually to the Commission, st such
times and in such form as the Commission prescribes, on iis programs
and plans for the training of employees under this chapter. Tho report
shull set forth—

(1) sunch information concerning the expenditures of the
agency in connection with {raining as the Commission considers
appropriate;

(2)  the namo of each employves of the agency, except u student
participating in a cooperative edueation program, who, during

~the period covered by the report, received training by, in, or

,thr‘o‘ugh a non-Governmént Lacility for more than 1i% days; the

40-811--70-——7
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Sec. 4114 | - 80

grade, {itle, and primary duties of the position held by the em-
ployee; the name of the non-Governent facility from which the
tratning was received; the natuve, Jengthy and cosi of the training
to the Government; and the relationzhip of the training to oliicial
dutics;

(3) the name of cacl cmiployee of the ageney who received a
contribulion or award under section 4111(x) of this title during
the period covered by the report: |

(4) a statement concerning the value of the truining to the
agency

(8) estimates of the extent to which eronomies and improved
operations hiave resuifed {rom the training; and

(6) such other information as the agency or the Commission
considers appropriate.

(Pub. L. £9-554, Sopt. 6, 1906, 80 Stat. 457.)
§4114. Non-Government f{acilities; review of tfraining pregrams

The Civil Service Commission, at the times and to the extent it
considers necessary, shall review the operstions, activities, and related
transactions of cach agency in connection with each ageney program,
and plan thereunder, for the training of its emplovees by, in, and
through non-Government facilities under this cjll:lpu‘r in order to
determine whother the operotions, activities, and related 1ransactions
comply with the programs and plans, the provisions and purposes of
this chapter, and the prineiples, standarcs, and related requircinents

~eontained i the resulations preseribed nnder section 4113 of this

titie. aeh ageney, on request of the Comvnission, shall ceoperate and
nssist in the review, If the Commission finc's that noncompiiance exists
in an ageney, the Commizsion, after consuliation with the agency,
shall certify to the head of thie ageney its recommendations for chanee
of actions and procednres. If, after a ren:onable time for placing its
recommendations in effect, the Commissicn finds that noncompliance
continues {o exist in the ageney, the Comrdesion shall report the find-
ing to_the President for such action as he considers appropriate,
(Pub. L. 8§9-554, Sept. 6, 1966, S0 Stat. 4338,
§ 4115. Collection of training informat. on

The Civil Service Commission, to the extent it considers appropri-
ate in the public interest, may collect information concernine train-
ing programs, plans, and the methods inside and outside the Covern-
ment, The Commission, on request, may make the information avail-
able to an agency and to Congress. (Pub. L. 80-554, Sept. G, 1966, 80
Stat. 438.) -
§ 4116. Training program assistance S

The Civil Service Commission, on request of an agency, shall advise
and ussist in the establishment, operation, and maintenanes of the
training programs and plans of the ageney under this chapler, to the
extent of s factlities and perconnel available for that purpose.

- (Pub. L. 80-554, Sept. 6, 1966, SO Stat. 138.) .

1
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81 Sec. 4118

§ 4117, Administration . -

The Civil Service Commission has (he responsibility and anthority
for eflecctive promotion and ecoordination of the traming programs
under this ehapter and training operations thereundor, Fhe Tunetions,
dutics, and responzibilities of the Comnmission under {his chapter are
subject to supervision and eontrol by the President and roview Ly
Congress. (Pub. L. $9-5534, Sept. 6, 16966, 80 Stat. 488.)

§4118. Ilerulations ‘

(a) The Civil Service Comamission, after considering the needs and
requirements of each neeney for trainine irs employees and after con-
suf(in;._: with the agencies principally concerned. shall preseribe regu-
lations containing the principles, stutdavds, and related requirements
for the programs, and plans thereunder, for the training of employees
under this chapter, including requivenients for coordination of and
reasonable uniformity in the agency training programs and plaus.
The vegulations shail provide for the maintenuuce of necessary in-
formation concerning the eeneral conduct of the training activities
of exch amency, and such other information as is neee rv to enable
cent and Congress to discharee eflectively their respective

the Presid
duties and rvesponsibilities for supery sion, control, »nd review of
these training programs, The reguiations alse shall cover—

(1) requirements concerning the determination ¢ conting-

: +Ing review by each agency of is.training needs and re uirements;
+o(2) the scopa nud conduct of the ngency training programs and
plans; '

(3) the selection and assignment of employces of each agency
for training;

(4) the use in cach agency of the services of employees who
have undergone truining;

(5) the cvaluntion of the results and effects of tho training
programs and plans;

(6) the interchange of training information among the

agencies;
.- (7) the submizsion of reports by the agencies on results and
effeefs of training programs and plans and economies resulting
therefrom, including cstimates of costs of training by, in, and
through non-Governmnent fueilitiog: )

(8) requirenients and limitations necessary with respect to pay-
ments and reimbursements in accordance with scetion 4109 of this
title; and _

(9) other maiters eonsidered appropriate or necessary by the

-+ Connnission to earry out the provi<ions of this chapter,
~ouo(b) In addition to (he matters seb forth by subsection (a) of this
_section, the regulations, concerning {raining of employees by, in, or
through non-Government facilities, shall— -
(1) preseribe geueral policies governing the selection of a non-
overninent factlity to provide training
o , , < (2) authorize (raining of employees only after the head of
oo s oo the ageney concerned determines that adequate training for em-
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ployees by, in, or through a Government facility is not reasonably
available, and that consideration has heen given to the existing
or reasonably foresceable availability and use of fuily traine
employees; and :

(3) “prohibit training an cmployes for tho purpoese of filling
g position iy promotion if there is in the agency concerned an-
other emmlovee, of equal ability and suitnbility, fully qualified
to fill tho poszition and available at, or within a reasonable dis-
tance from, ihe place where the duties of the positicn ave to be
performed.

(c) The Commizsion, in accordance with this chapter, may revise,
supplomient, or wholish regulations preseribed under this sectien, and
preseribo additional regulations.

(d) This scetion does not suthorize the Commission to prescribe
tho types and methods of Intra-agency training or to requlate the de-

tails of intra-agency training programs. (Pub. L. 80554, Sept. 6, 1966,

80 Stat. 438.)
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Deflinitions. .
Porformunce-rating plans; extablishment of.

Performnnce-rating plans; rryuirements Tor.

Natings formance.

Reviewolr 2R

Perioaanesdaly 2 plans; aspeetion of.

ny procedures probivited.

Regulati

§ 43061, Definitions
For the purpose of this chap .er—

(1) “ageney” means—
' (A) anIixecutive wgeney; .
(B) the Adminisizative Office of the TUnited States
Courts; : o
C) the Library of Congress;
D) the Botanic Garden;
Ty the Governmeut Drinting Office: and
T) the government of the Districtof Columbia;
but does not include—
1) the Tennessee "Talley Authority;
i) the postal fielc service;
ii1) the Foreign £ erviee of the United States;
. iv) the Atomie Inergy Conmmission;
v) the Central Inieiligence Agenceys
vi) the National Security Agency;or
- (vit) aGovernmentcontrolled corporation; and
(2) “employee” means an individual employed in or under an
agency, but- does not include—
(A) a physician, dentist, nurse, ot other employee in the
- Department. of Medicine ande Surgmery, Velerans’ Admin-
jstration, whose pay is fixed under chapter 73 of title 38;
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